
PANJAB UNIVERSITY, CHANDIGARH 
(Estted. under the Panjab Unlversity Act V1l of 1947-cn.ctei 

by tho Government of India 

IMPORTANT: Please send the Report regarding the Actior: 1. 
on the enclosed proforma, which must r:ach i : witiin SEVEN DAYS from the date of desjpatar 
as MOST URGENT as the Vice-Chancellor has tahen a s:*riau: 

on the non-availability of the Action Taken Report 

C1is miuy be tyr it 

*** 

1 Cupy/Extrac! of the Paragraph 

cain urcs of the mc:ting of SYNDICATE/SENATE held un 71b 

Co1sidcred if, the Rule 27 3i page 90-91 of P.U. Calendar, Volume-Il, 2019 rding Accelerated Increinent, be amended as under, as per the noiification No.FD-203 iC ALj/9/2021-3PP2 dated 01.10.202 1 of Department of Finance, Government an. aiready approvecl/tdopred by the Senate in its nceting dated 27.03.2022 Ii: 

XXXXX XXXXX XXXXX XXXXX XXXXX 

XXXXX XXXXX XXXXX XXXXX XXXXX 

XXXXX XXXXX XXXXX XXXXX XXXXX 

XXXXX XXXXX XXXXX XXXXX XXXXX 

RESOLVED: That, in accordance with notification No.FD-FP-203 VAL/9/2021-3FP2 dated 01.10.2021 of Department of Finance, Government of 2jab. aiready approved/adopted by the Senate in its meeting dated 27.03.2022 (Para Rule 27 at page 90-91 of P.U. Calendar, Volume-II|, 2019 regarding Accelerated . crenent, be amended as under: 

Existing Rule 
Proposed Rule Rule 27 of Accelerated Increment | Rule 27 incorporated in the P.U. Calendar, incorporated in the P.U. Calendar, Volume III, Volume I11, 2019 at page 90-91. 

of Accelerated Incremennt 

2019 at page 90-91. 

Acccier2tad increment 
Higher Education Allowance: 

27. `enate/Syndicate as the case may | 27*. The Syndicatc/Senate as the case may be, Se, ave power to grant accelerated| shall heve power to grant incentive for following nc t'sto ar employee on a tine courscs in the lield directly relevant to an 
employce's job: 

-1 
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r'ritngs of Sndeate Mertn1y dated 07.11.2022 

Qualification 
Amount 

dvu'e te cunploree stuvuld 

Pl.D or cquivalent 
Rs. 30,000 

P'Degree/Diplomu of 
duratin nore than one year, e the ordnary course and Rs. 25, 000 

te ron.cary, he/she slhoukl 
cd eNactly tie sae 

gards 

o1 cquivalent 
PG Degrer/Diploa of 

durntion vne ycar or less, or utute 
Rs. 20,000 

ets is n emjploye: Wiu| equivalent 
Degree/Diploma of duration 

nore than three years, or 
Rs. 15, 000 

cquivalent 

Degree/Diplonu of duration 

thrre yeurs or less, or 

cquivalent 

Rs. 10,0000 

of specal 
University 

Tine 2. The incentive shall be in the nature of a 

Oye on obtaining higher 

itications shall not allect the 

is her 

ump sum, one time grunt to be admissible 

on successful completion of the course and 

due verilication of the successtul 

normal completion of the course by the competent 

authority. 

Gani of increment/s and 

tund o examination fec shall 
3. The incentive shall be limitcd to a 

maxinum of two times in an cmployee's 

career with a minimum gap of two years. University SaNted 

nployees on obtaining highe.| 
ictions as under -

to 

The Educational Qualification as above 

shail be acquired during the course of 

employment. 

4. 

Ministeriai Stat+, all categories 

ono-tearhing stalî and 
such other employees as the 

ndicate may approve for 

his purpose: For passing 

Bachelor's 

The incentive shall not be available for the 
5. 

qualitications which are laid down as 

essential or desirable qualifications in the 
recruitment rules for the post. Degree/ Master's 

Degree 'Phil.fLL.B./LL.M. 

Post Graduate Dipioma in 

Computer Applications. One 

ncrenent for each of these 

No incentive shall be allowed for acquiring 

higher qualification purely on acadernic or 

literary subjects. The acquisition off the 

qualification should be directly related to 

the functions of the post held by him/her, 

or to the functions to be perfor1med in the 

next higher post. 
nexus between the functions of the post 

ard the qualification acquired and that it 

should contribute to the eficiency of the 

University employees. 

5. 

examinations p 
maximum of three increments 

to 

ere i an employee passes 

than thrce There should be direct 

examinations. 

Min.steiai Staff and all 

non-ieachng { caiegones 
sat who are working against 
*guiar temporary posts Irom i 

which they are not likelv to 
rerert shall be given special 
2crements on the basis of 

7. Tte quantum of incentive shali be uniforn1 

for all posts, 
irrespective of their 

classilication or grade or the departnent. 

heir passing tne 
8. The incentive shall not be admissible where 

eixaminations aS gren 1n () th: University employee/s is sponsored by 
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th2 governrnent or he/she avails study ; 
leave for acquiring the qualification. or Ciass Employees. Tr0 

increments ior passing any of 

the following examinations 9. 
subject io the co:adition that 
such 

The incentive shall be given only for higher 
qualificetion acquired after induction into 

service. ncrements wil be i 
admissible only thrice during 
he covrse of their service:- | 

Mairiculation. 

10. No incentive shall be adnmissible if an 

ar pointment is made in relaxation of the 

cducation qualification. No incentive would 

be admissible if employee acquires the| 
requisite 
appointinent at a later date. 

Higher 
Pre-University, Secondary. 

B.A. M.A., M.Phil. Honours 
for such on O.T. 'M.I.L.. and LL.B. qualification 

employees 
Orking in the University 

Departuent 
Libraries, iwo increments for 

passing Certificate in Library 

course). 
Library 

For Class C 
11. THe qualifications meriting grant o 

incentive should have been recognized by 

University Grants Commission, respective 

rezulatory bodies like AICTE, 
Council of India, etc. set up by Central/ 

State Government or recognized by the 

Governnent. 

ibrary 
Medical 

Science (1 
Bachelcr 

year 
of 

Iformation Science will also 
be admissible as relevant 

qualifications in addition to 

the qualifications given above. 

12. TEe University employees should prefer the 

clum within six months from the date of 

acquisition of the higher qualification. 

v}University Library Employees 
below the rank of Assistant Allowance, already 13. Higher Education 

admissible to Allopathic doctors 5 
additional increments in case of Post 

Librarian: Cne increment for 

passing Master of Library| 
Science Examination. Graduate Degree and a@ 4 increments in 

case of 2-year diploma be continued. 

v} an employee (non-teaching, 
while in technical stafi, 

acquires service, higher 
than Tnose qualifications 

being possessed by hin/her 

a the time of recruit1nent and 

reievant ro the prescribed job 
requirements, he/she may be 

given one advance increment 

or crery improvement in 

qualification, 
21aximum of three increments 

subject to 

eren f hc/she has acquired 
higher 

The 
than three more 

qualifications. 
qualifications 
should be obtained from a 

University/Deemed 

Jniversity/State/Board 

Technical 

acquired 

ot 
Education/ 

/Organizations Societies 
approved by Government of 

india/State' Government or 

Sratutory Bodies like UGC/ 

AICTE/MCI 
Professional 

DCI 
Technical 

3 



Insitutions like, Institution of 
Engineers/lndian Institute of 
Chemical Engineers cic. 

}Two special increiments on 

obtaining Ph.D. Degree for all 

categories of non-teaching 

employees. 

The amendment shall be elfective fiom 1st July 2021 as per notification of 

ernment of Punjab adopled by the Senate dated 27.03.2022. 

No. S.T. 13742 
Dated: 05.12.2022 

Sd/ 
Deputy Registrar (General) 

Endst. No. 3312-1YoZ1_/Estt. 
Dated RZ2/2022 

Copy forwarded to the following for information and necessary action 

1. All the Heads of the Teaching and Non-teaching Departments, Branches, 

Offices, Regional 8 Rural Centres, Constituent Colleges, Holiday Homes 

of Panjab University through their respective Email ID. 

2. ACLA 

3. All the dealing officials of Establishment Branch-II 

4. O.S. (Regulation) for incorporation in the P.U, Cal. Vol.-III 

Assistant Registrar (Estt.) 


