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Practical rraining for Mental clarity, social connection and Inspiralion

Executive Leadeship Program offered by The Art of Living is an experiential
and insightfulworkshop for educationists so that they can perform under
high complexity and drive with greater collaboraiion and innovation.

*f Empirically- validafed techniques
for mental claritv and awareness

€xpert lrainers
who adapl io unigue organizational
cullures

Suslainable Impaci
with processes to easily iniegraie
learnings inlo work-life

: ,r ' '  
'  
l t ' i--.' _ ....:1.,, ,,t,.. .,

' "d l . , . l

r t i : r l l l*;,

A proven track record
wiih reach in 155 iountries
and 300 million people

Successful teams and leaders requir"e clarify io process an
ongoing flood of information, adaptive thinking to navigate
unforeseen challenges, emotional resilience io process stress
and uncertainty, and social connection for greater engagement

Managing Internal and External Complexity

In an increasingly complex and dynamic world.
solving problems through sirategy and process

alone can leave educationists burnt out and disengaged,
fragmenl teams, and create negative workplace cultures.

To develop resilienl leams and adaptive solutions, educationists
need tools io understand and manage their mosl important

asset - their own minds.

lnvesting in minds to transform challenges into opporiunities

nd teamwork.

cationists are engaged and ihriving in their overall l ives,
e more likely to mainiain strong work performance - cV€o_ y1 , ,.
-diff icult t imes. O ,t* 
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I mijrqvewel lbeing, resilience,
clarity, and focus
Creale mind-f riendly working
structures
Drive sustained adoption

I itrpiove mental f lexibility
Buiid mindsets for agile
leadership
increase pr€sence and focus

EICRGAAG*EA'TVITY
. Levels of Exiatence
. SourcesofEngrgrl
. ScienceoJ.Bi,eaih

coilMtrNrcATroN&
COGIFLICTR€SOLUTION
. TypesofUsJening
. Types of Communication
. Perception, gbservation

8 Expression
. Conflict Resolution CR Factor
. Bias Barriers

RESPONSIBILITY& l
FOWEROFTHEMIND
. Awareness, Beiongingness

& Commiiment
. Demand, Capabiiity& Performance
. lncreasing Responsibiliiy through

the Powerof theM'ind
. You -Pow€r:Situation
. Nature of the Mind

INSPIRATION,
EMPOWERMENT&
SUSTAINABILITY

Calalyze vision and results
Csord i naie i nlerdependen'ce
and joint aciion
Build team conneciedness-i
lmprove self -mastery and
leadership
Project Management

. lmprovecommunication

. lncreasetrust I conneetedness

. Grow ieam morale

. Prgmot-€ iearfi creativiiyand
collaboration

. lmprove performance under
stress

. Build resilience and restoraiion

. lncrease physical and menial
agility

. Syneigizeteame

. Gain self - riras-tery

. ManageconfligJs and challenges

. gxpand au/ateness.& perspectiv(

. Envjsion ald igriile personat
poteplial



wilf be hald for 3 eonsecutiVd daBs'6hrs everyday.

Communication & Conflict
Resolution
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